Abstract
Introduction
The fundamental objective of Human Resource Management (HRM) policies in any current business trends are focused on people-oriented activities, as the competitive market and constantly changing consumer trends have forced to rethink about the HRM practices. Human Resources (HR) can be considered as the aptitudes, skills, knowledge, wisdom, creative proficiencies, spontaneity and adaptability derived from the population or the entirety of all intrinsic capabilities, gained knowledge, expertise and skills as characterized in the aptitudes and talents of its employees. HRM is a vital functional component of management and it is mainly focused on the management of the Human Resources and workforce of the organization. The essential goal of the HRM is the building and retaining healthy and progressive employee connections for fulfilling the mission of the company.
Additionally, HRM is focused on achieving the most ideal outcomes through effective employee practices in the company. Tatikonda, M.V., and Rosenthal, S.R. (2000) contend that HR practices support an adequate set of activities and tasks that needs variety of skill-set and expertise, ranging from remuneration and employee benefits (highly quantitative) to employee relations (highly qualitative). As a result, there are constant debate about whether these practices must be integrated with organizational schemes and plans under new technological advances and practical working conditions. Plummer, P., and Taylor, M. (2004) asserted that a business setting that assures least benefits and profits are not an adequate condition for survival of the organization. Rather, it must provide a social foundation, over which, the individuals and groups can build a progressive work environment.
Likewise, entrepreneurship is also described to be a course of creating a new object of value through constant dedication, determination, while understanding the associated risks and consequences in terms of economy and social risks, and finally enjoying the benefits through financial gains, personal gratification and liberation (Kuratko, D.F., Hornsby, J.S., and Goldsby, M.G. 2004).This procedure empowers the business in creating value by recognizing the market opportunities and making remarkable mixtures of available assets to seek after those opportunities (Allen, S.D., Link, A.N, and Rosenbaum, D.T. 2007). This indicates that for a company to survive the harsh and challenging business environment there is a compulsive requirement for capturing the context of human resources in supporting the development and enhancement of entrepreneurship in the business firms for achieving good market results. Dakhli, M. and De Clercq, D. (2007) highlighted that HRM practices doesn't influence the organizational performance straightforwardly, rather it assists in assembling intellectual capital that can result in better organizational value. In this manner, so as to appreciate this admirable result of entrepreneurship, each business association human capital must be well planned, sorted out, organized, chosen, prepared, created, evaluated and appropriately remunerated in the best possible means that will bring about the progress and advancement of the desirable core skills and aptitudes which provides great assistance to create good organizational value. Therefore, the organizations must plan its human capital appropriately, so that it will create a strong foundation of competitive advantage (Honig, B. 2001) In current context of analysis, this study aims to examine the effect of HRM policies on the entrepreneurship development on a typical business environment. The rest of the sections in this paper present a brief review on current literature, research trends, results, conclusion, and suggestions/recommendations.
Aims and objectives
The aim and objectives of this work is not to replicate any of the already made work conducted which emphasizes on the work of human resource Management. This study aims to critically analyze some of the various ways human resources work is being initiated in our work places which will ensure future growths of human relation. However, the evidence is lacking in relation from knowledge to understanding and implementation of human relation guidelines. The aim of the studies will also identify learning needs of HRM unit in providing an evidence base approach to the managing of human relation. During a survey of existing research on the HRM practices and Corporate Entrepreneurship, it was found that there were no works in IT sector particularly in Karnataka. The IT industry has turned out to be a vast economic power house of India, which provides several types of career opportunities to numerous individuals. In present scenario, the IT industry has progressed into an improbable, belligerent and they demand for efficient human resources practices.
Review of literature
In current trends of IT business, the industry needs talented man power that can be more creative and think over the limit to come up with fresh ideas and concepts for rapid business development and profitability. In such situation, HRM strategies become essential to encourage entrepreneurial behavior and development. We contend that various HR roles and responsibilities like staffing, training, career counseling, performance evaluation, remuneration, motivation, etc., have a profound influence on the advancement of entrepreneurial behavior in IT employees. Our supposition is investigated through survey and the results are analyzed to check the validity of our hypothesis.
A few research works concentrate on the effect of HRM strategies on the advancement and innovative development of entrepreneurship, which is the crucial purpose of business enterprise. In a particular research, Zahra, S.A., and Covin, J.G. (1995) inspected the connection amongst HRM and advancement in Greece. This study described that the human capital investment incentives for innovation are of critical significance for overall technological advancement. Likewise, Kemelgor, B.H. (2002) presented a new HRM strategy which suggested that teamwork, collaboration and performance related compensation will induce a collaboration influence on innovation when they are implemented together.
Research methodology
This research employs quantitative research approach to accumulate first-hand information. This study is an empirical investigation based on exploratory study design followed by contributory research to study the HRM practices that influence the corporate entrepreneurial behavior among personnel working for IT sectors, Karnataka, India.
Data sources
For the purpose of accumulating data pertaining to HR practices, and developmental measures for employee and organization, both primary and secondary data sources have been used such as books, magazines, internet sources, e-books, conference proceedings, academic articles, company reports and many more.
Primary data can be gathered through survey questionnaires by framing six closed ended questions. Likert scale rating key is used for the survey questionnaire, such as 1=strongly disagree, 2 =disagree, 3=neutral 4=agree 5=strongly agree,. Secondary data can be gathered through existing sources like, current research, journals, websites, books, Conference proceedings, Articles, company reports, Newspapers, magazines, etc.
Sampling framework
The process of primary data accumulation is carried out through Simple Random sampling method. 51 participants were selected from 3 different IT companies from Karnataka, India, and questionnaires are distributed among them. These participants are mostly from HR department.
Data analysis
With the help of SPSS software, Pearson correlation, Regression and ANOVA statistical analysis techniques are implemented, which helps in verifying the influence of HRM practices towards symbiotic development of employee and organization. 
Conclusion
The major goal of this study was to do research on the practices of human resource management that impact the corporate entrepreneurial behavior among Techies. The mathematical upshot obtained in this study established that mechanisms of HRM have a significant positive impact on development of corporate entrepreneurial behavior among human resources. On the most successful practices of human resource management that is training initiated to have direct impact on development of corporate entrepreneurial behavior. This end result insisted that when organizations have highly developed level of training, it will perk up the development of employee's vital capabilities and their potential to increase knowledge. Employees are proficient to form new perceptive and innovative ideas that will be useful for organizational innovation.
Performance appraisal, on the other hand found to have direct impact on development of corporate entrepreneurial behavior. Fair and apparent performance appraisal methods absolutely will excite employees towards their jobs. High drive will make easy to enhance employee's passion to bring about innovative ideas in an attempt to boost organizational innovation.
Practices of HRM for instance career administration, compensation remuneration, recruitment practices were found to have direct positive impact on development of corporate entrepreneurial behavior among employees. 
Recommendations
The obtained experimental results provide several substantial managerial propositions. First and foremost, the administrator can make every attempt to enrich product innovation by providing necessary training programs related to technology of the product. Administrators must establish a way to permit the employees to gain and absorb assorted varieties of skills and knowledge from various sources through company partners and internal and external training schedules. They must further facilitate sharing and transfer of knowledge from one person to other, within the company. With proper facilities, the employees can gain more skills and become more efficient in addressing work related issues. The administrators must encourage the employees to gain, transfer, and apply their skill set and knowledge, to fulfill the criteria for positive performance evaluation, as it can get very competitive. Hence, such knowledge enrichment through proper training will ensure greater talents and innovation skills. Secondly, it is essential for IT industries to carry out performance evaluation on their employees. This helps in strengthening the devotion and enthusiasm of employees, and keeps them motivated.
